
Berkeley Law to Implement Mandatory Diversity
Course Starting in 2023
Berkeley’s decision to implement the new course predates the American Bar Association House of
Delegates’ vote last week adopting several changes to the ABA’s accreditation standards, including
adding a requirement that law schools provide ”education on bias, cross-cultural competency and
racism” to students.
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Starting with the entering J.D. class in August 2023, Berkeley Law students will be required to take at least
one course on race and the law in order to graduate.

Berkeley’s decision to implement the new course predates the American Bar Association House of Delegates’
vote last week (https://www.law.com/2022/02/16/a-must-have-or-forced-wokeness-mixed-reaction-to-abas-
newly-adopted-diversity-training-mandate-for-law-students/) adopting several changes to the ABA’s
accreditation standards, including adding a requirement that law schools provide ”education on bias, cross-
cultural competency and racism” to students.

Berkeley began work on this curriculum change in the summer of 2020 before the ABA change was
proposed, Erwin Chemerinsky, dean and Jesse H. Choper Distinguished professor of law at the University of
California, Berkeley, School of Law, told Law.com on Tuesday.

“It was not at all based on the ABA’s rules, though [it] is consistent with them,” he said.

The ABA’s newly revised Standard 303 of the Standards and Rules of Procedure for Approval of Law Schools
says law schools must provide substantial opportunities to law students for “the development of a
professional identity” and requires curriculums to include bias, cross-cultural competency and
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racism education “at the start of the program of legal education, and at least once again before graduation.”

“Professional identity focuses on what it means to be a lawyer and the special obligations lawyers have to
their clients and society,” the ABA Section of Legal Education and Admissions to the Bar wrote in its
interpretation of Standard 303, which was approved as part of the broader Resolution 300. “The
development of professional identity should involve an intentional exploration of the values, guiding
principles, and well-being practices considered foundational to successful legal practice.”

“The ABA, like Berkeley Law, recognizes how important it is that every law student learn of the role of race in
the law,” Chemerinsky said. “Education on bias and diversity is imperative for every lawyer who will practice
in our increasingly diverse society.”

Students will need to take at least two units from a menu of classes that focus on how laws and legal
institutions shape and are shaped by racism and other forms of systemic inequality, according to Berkeley
Law.

Students also played a key role in advancing Berkeley’s new requirement. The committee’s recommendation
was prompted in part by a student proposal received in August 2020 and endorsed by 14 student
organizations: The Womxn of Color Collective, Muslim Student Association, La Alianza Law Student
Association, South Asian Law Student Association, Middle Eastern/North African Law Student Association,
Asian Paci�c American Law Student Association, Native American Law Students Association, The Law &
Political Economy Society, Jewish Students Association at Berkeley Law, Food Justice Project, Coalition for
Diversity, Law Students of African Descent, Queer Caucus, and Pilipinx Law Student Association, according to
Berkeley Law.

The committee presented its �ndings at a May 2021 faculty meeting, and was encouraged to continue
exploring potential avenues for curricular improvement.

Currently, Berkeley Law is o�ering four new race and law classes this semester: “Critical Theories of Law:
Race, Gender, and Sexuality” (co-taught by professors Russell Robinson and Kathryn Abrams); “Law, Public
Health, and Police Use of Force” (taught by professor Osagie K. Obasogie); “The Court of Public Opinion:
Advocacy Outside of the Courtroom” (taught by Keker, Van Nest & Peters litigation and trial attorney and
2017 Berkeley Law graduate Greg Washington); and “Policing Families” (taught by East Bay Community Law
Center attorney and Clean Slate Practice Clinical Supervisor Rebecca Oyama).

A 19-page memo that Berkeley 3L Amalee Beattie co-authored with other students accelerated the process.
The memo contextualized its recommendations within the ongoing struggle for racial justice and belonging,
discussed the ideological content of the current 1L curriculum, addressed the precedent for changing legal
education, and o�ered recommendations that included a proposed legal theories course and suggestions
for faculty hiring and training, according to Berkeley Law.

“The ongoing racial reckoning in the United States has, in part, shed light on the legal system’s role in
perpetuating inequitable outcomes for people of color,” the Berkeley release said. “Ensuring that all Berkeley
Law students understand this framework before starting their own careers was a clear priority for many who
advocated for the new requirement.”

Legal education can feel like a shock, particularly for students who do not have historical ties to the legal
world or graduate-level education, according to the Berkeley Law release.

“The educational system can perpetuate the harms embedded in our legal system and legal institutions by
marginalizing or dismissing the perspectives and experiences of historically excluded students,” the release
said.



Regarding the ABA’s decision, Eboni Nelson, dean and professor of law at the University of Connecticut
School of Law, told Law.com last week, “As we prepare the next generation of advocates, policymakers and
leaders, it is imperative that we provide them with educational opportunities to develop their awareness of
the impact of bias and racism in our society and to equip them with the necessary competencies to combat
such ills as they endeavor to create a more equitable and just legal system and society.

“I believe that law schools have a responsibility to teach students not only the rules and principles of law but
also how the law impacts people’s lives and communities,” Nelson said. “We know that the law a�ects
people’s lives di�erently depending on their race, socioeconomic status, gender identity, sexual orientation
and a host of other factors.”

The ABA has not yet published a rollout or implementation plan for Resolution 300.
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